
  
 
 
 

 

ASHE Candidate Statements 2020- ASHE Board of Directors 

For information on position responsibilities, please see the ASHE Bylaws. 

 

President-Elect  

The individual who is elected to the ASHE Presidency will serve a three-year term, taking office as 

President-Elect in November 2020, as President in November 2021, and as Immediate Past President 

in 2022.  

• Joy Gaston Gayles, Professor of Higher Education & University Faculty Scholar, North Carolina 

State University 

• Sam Museus, Professor and Director, University of California, San Diego and National Institute for 

Transformation and Equity 

 

Members at Large (2 positions)  

Those elected to the Member At Large positions will serve a two-year term beginning in November 

2020. 

• Chris Linder, Associate Professor, University of Utah 

• H. Kenny Nienhusser, Assistant Professor, Higher Education & Student Affairs, University of 

Connecticut 

• Luis Ponjuan, Associate Professor, Texas A&M University 

• Eboni M. Zamani-Gallaher, Professor/Director/Executive Director, University of Illinois at Urbana-

Champaign/OCCRL/CSCC 

 

Graduate Student Representative  

The individual elected to the Graduate Student Representative position will serve a two-year term 

beginning in November 2020. 

• Eileen M. Galvez, Ph.D. Student, Colorado State University & Assistant Dean, Yale University 

• Jude Paul Matias Dizon, Doctoral Candidate, Rossier School of Education, University of Southern 

California 

 

  

https://www.ashe.ws/ashebylaws


  
 
 
 

 

Joy Gaston Gayles, Professor of Higher Education & University Faculty Scholar, North Carolina 

State University 

Candidate for Board of Directors: President-Elect 

 

Involvement with ASHE 

• At-large Board Member, 2018–2020  

• Team Lead, Professional Development Working Group, ASHE@50 Strategic Planning Team, 2019 

• Member, Dissertation of the Year Committee, 2015–2018 

• Member, Site Selection Committee, 2011–2014 

• Chair, Awards Committee, Council on Ethnic Participation, 2010–2011 

• Member, Nominating Committee, 2007–2008 

• Co-Chair, Student Section of the Conference Program Committee, 2007 

• Proposal Reviewer and Discussant, ASHE Annual Meetings, 2002–present  

 

Involvement with other Associations 

• Campus Workshop Facilitator & Faculty Success Coach, National Center for Faculty Development 

& Diversity (NCFDD), 2014–present 

 

Candidate Statement 

Joy’s research broadly focuses on access and success within postsecondary education, and how 

college impacts student learning and personal development. She is a leading scholar in the areas of 

intercollegiate athletics, and the experiences of women and people of color in science and engineering. 

She has authored over 50 publications and has been awarded multiple grants, including funding from 

the National Science Foundation (NSF). In 2020, Joy received the Chancellor’s Creating Community 

Award for Outstanding Faculty at NC State University and the Senior Scholar Award from the AERA 

Research on Education and Sport Special Interest Group.  

 

This statement would be incomplete without acknowledging the turmoil we face from our long-overdue 

reckoning with anti-Black racism and the global pandemic. Toni Morrison reminds us, “This is precisely 

the time when [intellectuals] go to work. There is no time for despair...no need for silence, no room for 

fear. We speak, we write, we do language. That is how civilizations heal.”1  As an intellectual 

community, ASHE must continue to produce high-quality research and scholarship that is equitable, 

just, and informs policy and practice. Solutions to today’s problems will require all of us to come 

together as a diverse, multi-disciplinary community. If elected ASHE president, Joy will support and 

advance the goals stated in the 2020–2023 strategic plan, including increasing our public voice to 

external audiences, encouraging dialogue within and across interdisciplinary spaces, and creating and 

supporting professional development opportunities for members, especially graduate students and 

early-career professionals.  

 

1 Morrison, Toni. (2015). “No place for self-pity, no room for fear.” The Nation, p. 23.



  
 
 
 

Sam Museus, Professor and Director, University of California, San Diego and National Institute 

for Transformation and Equity 

Candidate for Board of Directors: President-Elect 

 

Involvement with ASHE 

Museus has served as chair of the ASHE program evaluation committee (2013-2018), member of 

ASHE dissertation of the year award (2010-2011) and nominations (2013-2014) committees, and 

collaborator with ASHE president Lori Patton Davis to spearhead the ASHE-NITE report series that 

centers the voices of invisibilized populations within the ASHE community (2018). 

 

Involvement with other Associations 

For AERA, Museus has served as chair of the Committee on Scholars of Color (2019-2021), program 

chair of Postsecondary Education Division-J, and member of the Social Justice Action Committee 

(2019-2021) and Affirmative Action Committee (2011-2013). He has also served as associate editor of 

the International Journal of Qualitative Studies in Education (2015-2016) and on the editorial boards for 

several other journals, including but not limited to, the Change Magazine (2018-present), Journal of 

College Student Development (2013-2018), Journal of Higher Education (2014-present), and Review of 

Higher Education (2017-2019). 

 

Candidate Statement 

Oppression is not a new problem, but an increasing number of people are acknowledging the urgency 

to resist it. In recent months, we have witnessed the disproportionate damage that a global pandemic 

does to Black, Brown, and low-income communities. We have observed a spike in violence toward 

Brown and Yellow Asian Americans and reports of mass abuse of incarcerated immigrant children at 

the border. We have watched as more innocent Black, Native, and trans* people have been murdered. 

And, we have felt the tipping point draw closer as people across the world have risen up in justified 

rage and amplified calls for change.  

 

It is difficult to deny that higher education plays some role in perpetuating these issues. At a minimum, 

it helps reproduce social inequalities and continues to educate generations of leaders who enact 

policies that normalize racism and other forms of systemic violence. In these times, then, higher 

education finds itself in crisis—not one of inadequate economic stability or insufficient knowledge but a 

deeply moral one. Yet, the forces of mass privatization, toxic hyper-competition, and prioritization of 

self-interest have all too often diverted our collective attention away from moral imperatives and 

focused it on austerity. Higher education is overdue for what Dr. Martin Luther King Jr. called a 

revolution of values, necessary for us to prioritize people over profits and fulfill our responsibility to help 

more effectively address society’s enduring social and political problems.  

 

For the ASHE community to lead in these times, we should acknowledge the ways in which the 

academy can blind us from new possibilities and make us complacent and complicit in the current 

system. We should ask difficult questions that prompt us to dream of what can seem like the 

impossible. What would an academy that unequivocally prioritizes people over profits look like? How 

could a more humanized scholarly community maximize the ability of future generations of increasingly 



  
 
 
 

diverse scholars to thrive while doing deeply transformative work? What type of transformations do we 

desire and how do we realize them? How do we more effectively model these visions within the ASHE 

community? Regardless of whether I am president, I will work with members of ASHE to grapple with 

these deep questions and strategize how we can leverage such discussions to become better and 

stronger, together. 

  



  
 
 
 

Chris Linder, Associate Professor, University of Utah 

Candidate for Board of Directors: Member at Large 

 

Involvement with ASHE 

• Annual reviewer for conference proposals, 2012-present 

• Chair, Membership Committee, 2018-19  

• Review of Higher Education, Editorial Board Member, 2019-present  

• Attendee, Annual Conference, 2011-present  

• Discussant, Annual Conference, 2012-present  

• Participant, Early Career Faculty Workshop, 2011  

 

Involvement with other Associations 

• Director of Research and Scholarship, ACPA, 2017-2020 

• Commission for Professional Preparation Directorate member, ACPA, 2015-2017 

• Member, Marylu McEwen Dissertation of the Year Award Committee, ACPA, 2014-15 

• Member, Presidential Task Force to Address Sexual Assault on Campus, ACPA, 2012 

• Discussant, Annual Convention, ACPA, 2014-18 

• Editorial Board Member, Journal of College Student Development, ACPA, 2014-present 

 

Candidate Statement 

Chris Linder (she/her) is Associate Professor of Higher Education and Special Assistant to the 

President for Violence Prevention at the University of Utah. Her scholarship focuses on sexual violence 

and student activism, with specific attention on power and identity. Chris worked as a student affairs 

educator for 10 years prior to becoming faculty. She engages student affairs practitioners on her 

research teams, striving to make her scholarship relevant to higher education professionals.  

 

Chris serves on the editorial boards of four higher education journals, and regularly publishes work in a 

number of journals, especially those with a focus on engaging practitioners. Chris’s most recent books, 

Sexual Violence on Campus: Power-Conscious Approaches to Awareness, Prevention, and Response 

(2018, Emerald Press) and Identity-Based Student Activism: Power and Oppression on College 

Campuses (2019, Routledge, co-authored with Quaye, Lange, Evans, and Stewart) also heavily 

emphasize the utility of scholarship for educators in higher education and student affairs.  

 

ASHE’s strengths include a commitment to equity and engagement of graduate students and early 

career researchers. In addition to continuing these strengths, Chris seeks to advance ASHE’s 

commitment to using scholarship to shift practices and culture in higher education. She would work to 

develop and strengthen partnerships with practice-oriented higher education associations, including 

ACPA and NASPA, to bridge the gap between theory and practice, especially related to equity and 

justice. Further, Chris would work to provide additional opportunities for members to develop skills for 

sharing their research in public forums to address issues of injustice beyond higher education.  

 



  
 
 
 

H. Kenny Nienhusser, Assistant Professor, Higher Education & Student Affairs, University of 

Connecticut 

Candidate for Board of Directors: Member at Large 

 

Involvement with ASHE 

• Co-Chair, Presidential Commission on Undocumented Immigrants; 2017-present 

• Proposal Reviewer, Annual Conference; 2011-present 

• Attendee, Annual Conference; 2008-present 

• Program Committee (Policy, Finance & Economics), Annual Conference; 2017 

• Discussant, Annual Conference; 2014, 2016, 2017, 2018 

 

Involvement with other Associations 

• Board Member, AERA, Books Editorial Board; 2018-present  

• Board Member; Adelante Student Voices; 2019-present 

• Proposal Reviewer, AERA, Annual Conference; 2011-2019 

• Board Member, Commission for Admissions, Orientation, and First Year Experience, ACPA; 2000-

2004. 

• Attendee, AERA, Annual Conference; 2006, 2012, 2014-2016, 2018-present 

• Attendee, ACPA, Annual Conference; 1999-2004, 2020 

• Attendee, NASPA, Annual Conference; 2000-2002 

• Attendee, ACUHO-I, Annual Conference; 2003-2004 

 

Candidate Statement 

The tremendous knowledge and energy present in the ASHE membership are our greatest strengths. 

However, these are often confined to the ivory tower and its full potential largely untapped. If selected, 

Kenny pledges to strengthen current and develop new initiatives that center and disseminate members’ 

work to broader audiences (e.g., ASHE members, higher education and student affairs colleagues, and 

systems/institutional leaders). This would enable ASHE to take on a stronger leadership role within our 

research, policy, and practitioner communities to generate the change we advocate for in our work. 

 

As a first-generation Latino college student of immigrant parents, diversity, equity, and inclusion are at 

the core of his work as a researcher, teacher, advisor, and scholar-citizen. Kenny has been highly 

engaged in ASHE since 2014, but more formally in 2017 when he was appointed to co-chair the 

Presidential Commission on Undocumented Immigrants. He has worked closely with the past six ASHE 

presidents to bring greater attention to issues that impact the undocumented immigrant community 

(e.g., helped coordinate a Research Brief Dissemination Series and coauthored a statement in 

response to the SCOTUS DACA decision). Kenny has been involved in several other ASHE activities. 

He has also served in other organizations, including AERA as a member of the Books Editorial Board. 

 



  
 
 
 

Kenny’s research examines social and educational injustices experienced by minoritized students by 

reconceptualizing the crossroads of higher education policies and their complex implementation 

environments, and the experiences of minoritized students as they strive for greater higher education 

access. 

  



  
 
 
 

Luis Ponjuan, Associate Professor, Texas A&M University 

Candidate for Board of Directors: Member at Large 

 

Involvement with ASHE 

• ASHE national conference, Program Section Co-Chair, Faculty issues, 2008 and 2015  

• ASHE national conference, proposal reviewer, 2003 to present 

• ASHE Dissertation of the Year, Committee member, 2019-2021 

• ASHE Annual conference attendee, 2000-2020 

• ASHE Monograph, Editorial Board- 2016-2018 

• ASHE national conference discussant, 2009, 2008, 2006 

 

Involvement with other Associations 

• AERA national conference, Program Section Co-Chair, Division J, 2007  

• AERA national conference, proposal reviewer, 2006 to present  

• AAHHE, Program director, Latinx Student Success Pre-Conference institute 2016- present 

 

Candidate Statement 

Dr. Luis Ponjuán is an Afro-Cuban immigrant who was a first-generation undergraduate, graduate 

student, and is faculty member of color at Texas A&M University. He has a comprehensive research 

agenda focused on access, inclusion, and equity for Latinx students, first generation students, male 

students of color, marginalized undergraduate students in STEM fields, and faculty members of color.  

This research agenda has shaped Dr. Ponjuán’s voice and passion for the diverse communities in the 

PK-20 education system, workforce, and local and global communities. 

 

These recent global and national events have given us moments to reflect on our challenges in 

education and beyond. It is been humbling to work with others who understand the grave necessity to 

leverage our collective voices and privilege to continue educational research that amplifies the voices 

of diverse communities. Dr. Ponjuán engages in work that focuses on addressing the historical 

disparities of educational outcomes.  

 

The work of ASHE continues to provide a compelling voice for increasingly diverse population that 

represents individuals with visible and invisible identity-based traits. Dr. Ponjuán strongly believes that 

as a member of the ASHE Board of Directors, he must serve others to continue this important mission. 

The work matters but the future of ASHE depends on giving access, power, and opportunities for the 

next generation of scholars, practitioners, activists, and leaders. ASHE must continue to provide 

empirical evidence to create a more just and fair inclusive environment for all students to achieve 

success.  

  



  
 
 
 

 
Eboni M. Zamani-Gallaher, Professor/Director/Executive Director, University of Illinois at 

Urbana-Champaign/OCCRL/CSCC 

Candidate for Board of Directors: Member at Large 

 

Involvement with ASHE 

Association for the Study of Higher Education (ASHE)  

• ASHE Awards Committee Chair 2017-2019  

• Bobby Wright Dissertation of the Year (DOTY) Committee Chair 2014-2017  

• Conference Program Committee, College Transitions and Student Experiences Co-Chair 2016  

• Bobby Wright Dissertation of the Year (DOTY) Committee member 2011-2013  

• ASHE Board Nomination Committee 2012  

• Committee on Ethnic Participation, Evaluation Chair, 2012-2014 

• ASHE Reader Series, Editorial Board Member 2004-2007  

• Committee on Ethnic Participation Publications Chair, 1999-2002  

• Conference Program Committee, College Transitions and Student Experiences (co-Chair) 2016  

• ASHE Conference Proposals Reviewer, Session Chair and/or Discussant multiple years during 

ASHE membership over the past two decades  

 

Involvement with other Associations 

American College Personnel Association (ACPA) 

• Senior Scholars board, 2018-2023 

• Advisory Board member, Commission for Student Development in Two-Year Colleges, 2010-2016  

• Director of Research and Scholarship, 2016-2018  

• Director-elect of Research and Scholarship, 2015-2016  

• Directorate member of the Commission for Student Development in Two-Year Colleges, 2003-2010  

• General member of the Commission for Social Justice Educators, 2010-2013  

• Governing Board member, 2015-2018  

• Program Chair for Two-Year College Sessions, ACPA/NASPA 2007 Joint Conference  

  

American Educational Research Association (AERA)  

• Conference Session Chair, 2003, 2007-2008  

• Conference Session Discussant 2007, 2015, 2019  

• Career and Technical Education Special Interest Group (SIG) Member-at-large  

• Queer Studies Special Interest Group (SIG) Member-at-large  

• Research focus on Black Education Special Interest Group (SIG) Member-at-large  

• Research focus on Black Education Special Interest Group (SIG) Newsletter editor 2001-2004 

 

Council for the Study of Community Colleges (CSCC)  

• Executive Director 2020-2025 



  
 
 
 

 
• Past President 2014-2015  

• President 2013-2014  

• President-elect 2012-2013  

• Conference Program Chair, 2012-2013  

• Board Member - Regional Representative at Large, 2001-2004  

• Conference Planning Committee member, 2000-2001, 2012-2015  

• Dissertation of the Year (DOTY) Committee Chair, 2009-2012  

• Dissertation of the Year (DOTY) Committee member, 2006-2009  

• Membership Chair 2015-2018  

• Nominations Committee member 2015-2016  

• Proposal Review Committee member, 2001-2003, 2008, 2011, 2012  

• Research Grants Committee member, 2001-2003  

 

Candidate Statement 

Eboni M. Zamani-Gallaher, PhD is Professor of Higher Education and Community College Leadership 

and Director of the Office for Community College Research and Leadership (OCCRL) at the University 

of Illinois at Urbana-Champaign). She previously served as Associate Head of the Department of 

Education Policy, Organization, and Leadership and Associate Dean of the Graduate College at UIUC. 

Additionally, she currently is the Executive Director of the Council for the Study of Community Colleges 

(CSCC).  

 

Dr. Zamani-Gallaher received the CSCC Senior Scholar Award (2017), named an ACPA Senior 

Scholar (2018), and ACPA Diamond Honoree (2017). She is a recipient of the ASHE Council on Ethnic 

Participation (CEP) Founder’s Service Award (2018) and the ASHE-CEP Mildred B. Garcia Senior 

Exemplary Scholarship Award (2009). In 2019, Dr. Zamani-Gallaher was recognized by NASPA with 

the Community College Research Award and honored by the National Institute for the Study of 

Transfer Students (NISTS) with the Transfer Catalyst Award. Dr. Zamani-Gallaher served as President 

of the CSCC an affiliate of the American Association of Community Colleges (2013-2014) and was 

Director for Research and Scholarship for ACPA (2015-2017).  

 

As an ASHE member since 1997, Dr. Zamani-Gallaher understands the core values and mission of 

ASHE. She is a critical scholar committed to fostering access and equitable outcomes for underserved, 

marginalized, and minoritized students. If selected to serve on the Board of Directors, Dr. Zamani-

Gallaher will remain actively involved in the association with a duty of care indicative of acting in the 

best interests of the organization.  



  
 
 
 

 
Eileen M. Galvez, Ph.D. Student, Colorado State University & Assistant Dean, Yale University 

Candidate for Board of Directors: Graduate Student Rep 

 

Involvement with ASHE 

• Member, 2018-Current 

• Presenter, Annual Conference, 2019 

• Attendee, Annual Conference, 2018 & 2019 

 

Involvement with other Associations 

• Catch the Next, Inc. (CTN) – Board Member  

• National Association of Student Personnel Administrators (NASPA) 

• Sigma Delta Lambda Sorority, Inc. 

• Women of Color Directors Network 

 

Candidate Statement 

Eileen Galvez is a practitioner as assistant dean at Yale, where she directs the Latinx Cultural Center, 

and is a scholar as a fourth-year PhD student of Higher Education Leadership at Colorado State 

University. Her work aims to diversify the Latinx representation in higher education literature by co-

constructing knowledge with Central American student affairs practitioners at U.S. colleges and 

universities.  

 

Eileen has been involved with NASPA for the last eight years, serving as a reviewer, a member of the 

Latinx Knowledge Community, and a presenter in general, sponsored, and featured sessions. She is a 

member of Women of Color Directors Network and has recently coordinated virtual meetings for 

Central Americans in higher education. For the last two years, she has explored the academy through 

ASHE. In this space she developed relationships with faculty mentors through ASHE’s CEP Mentor-

Protégé Program, and graduate peers. 

 

“ASHE is its people and they have made ASHE my professional home. I am now in a position to give 

back as a Graduate Student Board Member. The specificity as administrators within a scholarly 

association can often be diminished, thus, I would like to use this opportunity to work with and for 

graduate students that are scholar-practitioners like myself that straddle these identities. It would be my 

priority to assess barriers that currently exist for them, to advocate for personalized opportunities such 

as scholar-practitioner blogging and webinars, and to ultimately foster a more inclusive environment for 

graduate student scholar-practitioners involved with ASHE and the field of higher education.”



  
 
 
 

 
Jude Paul Matias Dizon, Doctoral Candidate, Rossier School of Education, University of 

Southern California 

Candidate for Board of Directors: Graduate Student Rep 

 

Involvement with ASHE 

• Session Chair, ASHE Annual Conference, 2018 

• Member, CEP Mentor-Protégé Program Committee, 2017 

• Attendee, ASHE Annual Conference, 2016-present 

 

Involvement with other Associations 

• Graduate Student Representative, Research on the Education of Asian Pacific Americans SIG, 

AERA, 2019-present 

• Co-Chair, AAPI Caucus, NCORE, 2011-2013 

 

Candidate Statement 

Jude Paul Matias Dizon is a doctoral candidate in Urban Education Policy at the University of Southern 

California. Previously, Jude Paul worked for five years in multicultural student affairs and equity roles. 

He earned a Master of Education degree in Higher Education & Student Affairs from the University of 

Vermont and was politicized through student of color organizing at UC Berkeley. Jude Paul researches 

at the intersections of racism, policing, and carcerality in higher education. As an abolitionist, Jude Paul 

is committed to redirecting resources to better serve racially minoritized students and their 

communities. At USC, Jude Paul has led efforts to support his fellow doctoral students and has 

obtained financial resources for doctoral student of color retention.  

 

As a candidate for the Graduate Student Representative on the ASHE Board of Directors, Jude Paul 

will champion the needs of graduate students and support the association to be relevant in the current 

sociopolitical climate. With fellow graduate student representatives, Jude Paul’s goals for the 2020-

2022 term are: 1. Elevate graduate student concerns tied to the on-going movement for Black liberation 

and the COVID-19 crisis through the all available engagement platforms (e.g., ASHE Grads site, blog, 

webinars, social media, conference sessions); 2. Obtain feedback from graduate students and work 

with the ASHE Board of Directors to generate new forms of support in addition to current offerings 

(e.g., expanded scholarships); 3. Create an information hub for graduate students to share resources 

related to wellbeing, financial security, research, and professional development during the present 

racial and health crises. 
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